THE EXPLORER MENTEE

As The Explorer Mentee, you are curious, open-minded, and constantly seeking new ideas and
experiences. You love to learn by exploring different perspectives and thrive when given the
freedom to be creative. You enjoy experimenting with different approaches and learning from

each experience.

MENTOR TYPE

THE CHEERLEADER

THE ADVISOR

THE LISTENER

THE STRATEGIST

HOW TO WORK TOGETHER:

The Cheerleader is an enthusiastic and supportive mentor who thrives on
encouraging their mentee. They provide motivation, celebrate successes, and
help build their mentee's confidence. The Cheerleader creates a positive, uplifting
environment where the mentee feels empowered to take risks and grow.

How to Ask for Guidance: “I have a lot of ideas—can you help me prioritize them
and give me feedback on which ones might be most impactful?”

How to Work Together: Embrace your mentor's enthusiasm and encouragement,
letting them help you feel confident in your ideas. Ask for motivation when you
feel uncertain.

The Advisor is a practical and experienced mentor who offers valuable guidance
based on their own expertise. They help their mentee navigate challenges with
clear, actionable advice and strategies. The Advisor focuses on helping their
mentee make informed decisions and achieve their goals efficiently.

How to Ask for Guidance: “Can you help me take some of my ideas and turn them
into a structured plan?”

How to Work Together: Focus on their practical advice to shape your creative
ideas into feasible, actionable projects. Be open to suggestions for narrowing
down options.

The Listener is an empathetic and patient mentor who excels at providing a safe
space for their mentee to share their thoughts. They listen actively, allowing their
mentee to explore ideas and emotions. By offering thoughtful reflections, The
Listener helps their mentee gain clarity and insight.

How to Ask for Guidance: “I'm feeling a bit scattered with all the possibilities—
can you listen to my thoughts and help me clarify my direction?”

How to Work Together: Use their reflective listening to help you sort through your
creative thoughts and focus your next steps. Engage in open-ended
conversations to clarify your goals.

The Strategist is a methodical and goal-oriented mentor who helps their mentee
create clear plans for success. They focus on breaking down complex goals into
manageable steps, offering practical advice and structure. The Strategist ensures
that their mentee stays on track and is working efficiently towards their
objectives.

How to Ask for Guidance: “| have a lot of ideas, but I'm not sure how to turn them
into a clear plan. Could you help me map out a path?”

How to Work Together: Use their strategic approach to bring structure to your
creative processes. Focus on how to achieve tangible results from your
explorations.
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THE APPRENTICE MENTEE

As The Apprentice Mentee, you are eager to learn and develop new skills. You thrive on
structured guidance and are focused on mastering the basics. You're motivated by growth and
appreciate mentors who provide clear steps and support as you build your expertise and
confidence in a specific area.

MENTOR TYPE

THE CHEERLEADER

THE ADVISOR

THE LISTENER

THE STRATEGIST

HOW TO WORK TOGETHER:

The Cheerleader is an enthusiastic and supportive mentor who thrives on
encouraging their mentee. They provide motivation, celebrate successes, and
help build their mentee's confidence. The Cheerleader creates a positive, uplifting
environment where the mentee feels empowered to take risks and grow.

How to Ask for Guidance: “I'm feeling a bit unsure about my progress. Can you
encourage me and share any tips on staying motivated?”

How to Work Together: Appreciate their emotional support and allow them to
help you stay positive through challenges. Don't hesitate to ask for motivation
during moments of self-doubt.

The Advisor is a practical and experienced mentor who offers valuable guidance
based on their own expertise. They help their mentee navigate challenges with
clear, actionable advice and strategies. The Advisor focuses on helping their
mentee make informed decisions and achieve their goals efficiently.

How to Ask for Guidance: “Could you walk me through the basics of this skill and
provide actionable steps | can follow?”

How to Work Together: Rely on their experience to build your foundational
knowledge and skills. Be open to clear, practical advice and ask for additional
resources or tools to aid your learning.

The Listener is an empathetic and patient mentor who excels at providing a safe
space for their mentee to share their thoughts. They listen actively, allowing their
mentee to explore ideas and emotions. By offering thoughtful reflections, The
Listener helps their mentee gain clarity and insight.

How to Ask for Guidance: “I've been struggling with this task—can you listen to
my concerns and help me process my challenges?”

How to Work Together: Value their listening skills to help you identify roadblocks
and gain clarity. They can help you reflect on the challenges you're facing and
find a way forward.

The Strategist is a methodical and goal-oriented mentor who helps their mentee
create clear plans for success. They focus on breaking down complex goals into
manageable steps, offering practical advice and structure. The Strategist ensures
that their mentee stays on track and is working efficiently towards their
objectives.

How to Ask for Guidance: “I'm working on building new skills—can you help me
break this process down into smaller, actionable steps?”

How to Work Together: Use their structured approach to create a clear learning
plan. Ask for practical advice on how to focus on specific skills and work through
challenges with set goals.
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THE REFLECTOR MENTEE

As The Reflector Mentee, you are thoughtful, introspective, and enjoy taking the time to deeply
analyze your experiences. You value self-awareness and are constantly looking for ways to
improve yourself. You prefer to reflect on challenges and seek guidance when you need help
making sense of complex thoughts and emotions.

MENTOR TYPE

THE CHEERLEADER

THE ADVISOR

THE LISTENER

THE STRATEGIST

HOW TO WORK TOGETHER:

The Cheerleader is an enthusiastic and supportive mentor who thrives on
encouraging their mentee. They provide motivation, celebrate successes, and
help build their mentee's confidence. The Cheerleader creates a positive, uplifting
environment where the mentee feels empowered to take risks and grow.

How to Ask for Guidance: “| sometimes second-guess myself—can you help me
build confidence in my decision-making?”

How to Work Together: Appreciate their positive reinforcement, especially when
you're unsure of your progress. Ask for encouragement when facing self-doubt or
uncertainty in your reflections.

The Advisor is a practical and experienced mentor who offers valuable guidance
based on their own expertise. They help their mentee navigate challenges with
clear, actionable advice and strategies. The Advisor focuses on helping their
mentee make informed decisions and achieve their goals efficiently.

How to Ask for Guidance: “I've been reflecting on this issue for a while. Can you
provide a structured approach to help me process it more clearly?”

How to Work Together: Balance your reflective nature with their structured
advice. Ask for guidance on turning your reflections into actionable steps.

The Listener is an empathetic and patient mentor who excels at providing a safe
space for their mentee to share their thoughts. They listen actively, allowing their
mentee to explore ideas and emotions. By offering thoughtful reflections, The
Listener helps their mentee gain clarity and insight.

How to Ask for Guidance: “I'm processing something important—can you listen to
my thoughts and help me understand them better?”

How to Work Together: Take full advantage of their listening skills, allowing you
to articulate your reflections. Ask them to help you unpack your thoughts and
provide insights without offering direct solutions.

The Strategist is a methodical and goal-oriented mentor who helps their mentee
create clear plans for success. They focus on breaking down complex goals into
manageable steps, offering practical advice and structure. The Strategist ensures
that their mentee stays on track and is working efficiently towards their
objectives.

How to Ask for Guidance: “I've been thinking a lot about my long-term goals, but
I’'m not sure where to start. Could you help me break them down into achievable
steps?”

How to Work Together: Ask for their help in taking your deep insights and turning
them into tangible action plans. Focus on creating clear steps for personal and
professional growth.

@ IFMA tis

International Facility Management Ass:




THE ACHIEVER MENTEE

As The Achiever Mentee, you are driven by results and focused on accomplishing your goals. You
are goal-oriented, determined, and thrive when working towards clear, measurable outcomes. You
appreciate mentors who can help you stay focused, give practical advice, and keep you on track
to achieve your ambitions."

MENTOR TYPE HOW TO WORK TOGETHER:

The Cheerleader is an enthusiastic and supportive mentor who thrives on
encouraging their mentee. They provide motivation, celebrate successes, and
help build their mentee's confidence. The Cheerleader creates a positive, uplifting
environment where the mentee feels empowered to take risks and grow.

THE CHEERLEADER How to Ask for Guidance: “I'm working toward a big goal—could you share any
tips on staying motivated when | hit obstacles?”

How to Work Together: Lean on their positivity to stay motivated during
challenges. Ask for their support when facing setbacks or when you feel the need
to boost your confidence.

The Advisor is a practical and experienced mentor who offers valuable guidance
based on their own expertise. They help their mentee navigate challenges with
clear, actionable advice and strategies. The Advisor focuses on helping their
mentee make informed decisions and achieve their goals efficiently.

THE ADVISOR How to Ask for Guidance: “| have a goal in mind, but I'm struggling to create a
strategy to achieve it. Can you share your advice on how to break this down?”

How to Work Together: Focus on their practical advice to develop a clear plan of
action. Be specific about what you want to achieve, and ask for help in building
an actionable strategy.

The Listener is an empathetic and patient mentor who excels at providing a safe
space for their mentee to share their thoughts. They listen actively, allowing their
mentee to explore ideas and emotions. By offering thoughtful reflections, The
Listener helps their mentee gain clarity and insight.

THE LISTENER How to Ask for Guidance: “I'm feeling overwhelmed with my progress—can you
listen to my concerns and help me sort them out?”

How to Work Together: Use their empathetic listening to help you process your
challenges. Ask for their support in talking through difficulties and finding clarity
on next steps.

The Strategist is a methodical and goal-oriented mentor who helps their mentee
create clear plans for success. They focus on breaking down complex goals into
manageable steps, offering practical advice and structure. The Strategist ensures
that their mentee stays on track and is working efficiently towards their
objectives.

THE STRATEGIST

How to Ask for Guidance: “| have big goals, but I'm unsure how to break them
down into manageable steps. Can you help me create a roadmap for success?”

How to Work Together: Work with them to structure your goals into clear,
actionable steps. Ask for regular check-ins to track your progress and adjust the
strategy as needed.
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